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Washington g-tate Coordtnatinq Council for Occupational Education

R(seae,ch and Development Proleot

1 in Career Edueltion.
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The pro)Qct pr.esentod or rep orted herein was perfor.med
pursuant to a Grant from the,U.S. Office of Education,
Department of Health, Education and Welfare. However,
the,opinions expressed-herein do not n.ccossarily reflect
the position or policy of the U44.. Office of a-clucation-,
and no official endorsement by the U.S. Office of

shouldhould be inferred.

Nor, does this pampHtet necessarav reflect the policy
or position of the Washington State Coordinat_ing-Council
for Occupational Education.
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PITRODUCTIM

lnis booklet originated hcase of an existing need
for a better,ana more thorough understandiA of what
career education is', ieTtl what it intends to accomplish
witn young people in the community college of the state of
t'Ll'inington. It is 'lopd that It will serve the purpose

".ot t duing confu.ion regai-dinq career education progrwts,
Anclat the same...time act as an aid to instructors iv flofts

include_ concepts of career education into their
fur, set,' teaching.

The 1-.rinciple contributors to this booklet
Mi. l-lnnard C. Speeglc, hir(ctor bf Counseling, Wenatchee
v,11, / community College' and Dr. Ronald M. Frye, Ditctor,
Cire.gt Education Program, Cashmere, Peshastin-Dryderi

S'tems.
otner per,.ons responsible for ,the compilation of ideas

tr,d Ina Z' '/%0 :

Mr. Gilbert Bullock
Dipcto, MUTA,
Wenatchee Ville Ooller4,

. '.va ,t r.hor,
Peari,of
Weriatche(' college

Illustrated by: Fred Wallick
Art Teacher
Cashr,re High School
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Philosophy/Goals/Rationale

The comprehensive community college is unique among post-
secondary educational'institutions in that it, is concerned
with, and has within feg'enabling legislative charge, the total
educational needs of most any individual within a segment of the
public.

Concomitantly, it can't be overly, concerned with any single
educational service, i.e., academic instruction, vocational
training, psychological counseling, leadership developmentmwThe
concept of Career Education encompasses these parameters.

Introduction

The open door concept makes post-secondary education
accessible to all individuals irrespective of the quality or
extent of their previous educational experiences.

Ac:ordingly, the comprehensive community college enrolls
students whose readiness for the educational process varies
substantively. While, many students are fully prepared for a
successful experience, the majority of community college students
arrive with intellectual, academic, or psychological developmental
levels which will limit their success.

Most of the students come with the expectation of success
and the understanding that the cc,..-r,-ehensive community college
has the resources and full range of educational services and
personnel to enable them to reach their goals and' expectations.

r,
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WHAT IS CAREER EDUCATION?

CAREER EDUCATION is a conciept which
conveys the belief education should
be preparatory for all persons;
,preparatory for those who will enter'
the world of work as well as those
who will iiiTer college. .

CAREER EDUCATION is the latest thing
in education, but it is not necessarily
new nor is it a fad or a.revolutionary
approach to education..

CAREER EDUCATION calls for orienting
students toward careers so they Can
make.knowledgetbleland iktelligent
career choices. This is
accomplished by making students
aware of various occupational .
groups or clusters of occupations.

41

CAREER EDUCATION calls for the
combining (5T'173rmal'educationat
experiences;... the classroom
... with the-reality of the
world or work. It's not for any
one particular group, and it's,
not an attempt to replace the
existing educational program
with' a whole new one.
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CAREER EDUCATION is a flexible poncept,
an evolving idea, a mans of reforming
the existing system so that it effec-
tively responds to the ne'tds and demands
of today's -modern, complex,` and
ever-changing world.

Page "-2-

CAREER EDUCATION .1S an attempt to
show students that people work'
for a variety of reasons: economic
stability; the economic means for
developing talents, interest, and
use of leisure time; to contribute
economically to the society. in
'which we live;" to gain satisfactCon
from a job well done; and to gairiPft..,

-;tpride and 01-estige in work.
'
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CAREER EDUCATION includes the development of *awareness in and
information about the many careers available, the individual
in relation to where he or she may fit into the world of work,
development of a good *attitude toward work and society, and
respect for workers in_all areas' of employment, prerequisite
to selecting and preparing for a specific carter.
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POSSIBLE COMMUNITY COLLEGE CAREER EDUCATION MODEL,

Initial Phase

Selection

Process 1. Increased Knowledge of Self

2. Increased Knowledge of World of Work

Preparatioh

Process 1. Specific Skill Training

2. General Education andBackground for Additional Schooling

3. Acquisition of Personal Social Skills E. Adjustment Techniques

Placement

Process r. Acquiring Job.Acquisition Techniques

Career Placement
Part-time Placement

Continuing Phase

Retraiking'/Recyc/ing Effort

Process It New Programs

2. Different but itelated Programs

3. Integrative or Aaju§tment to Change Support Programs (Personal
Social).

Supplementary Effort

Process 1. Supplementary or Upgrading Skill Trainifig

2. Management Leadership Training

Pe"rso.nal Adjustment /Effectiveness Training

NdUlt Educa'tion
S

PrOcess, 1. Integrate into World of Work

2. Qualify- for Advanced Training

3. Removal ofpArtificial Barriers
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ADMINISTRATIVE PERSONNEL

1. Idintify a person, on each campus, to have responsibility for
decisions related to Career Education goals.

2. Express a commitment, philosophical as well as.monetary to
Career EZucation concepts. -f

3. To provide a climate which encourages and rewards new and
constructive thinking and methodology.

4. Provide backing and administrative "clout" in.the decision
making circles.

5. Develop and promote cooperative interdisciplinary efforts.

Provide a climate which encourages people within the community
regardless of age, sex, social or economic standing, etc. to
approach the community college for assistance.

I 0
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POSSIBLE POLES OF COMMUNITY COLLEGE STAFF

A. Acdemic Instructor

1. To define and articulate career choices and options-
available to students within the .dasCipline per se.

2. To relate the knowledge and skills of the discipline
to all careers and day-to-day living.

To.develop and encourage complimentary and cooperative
attitudes and understandings, not competitive or "class"
oriented approaches.

:ft*
4. To intelyeate, i,academicexperiences with applied exper6nces

of students.

5. To understand and apply knowledge in academic discipline
to career Choice.

6. To assist students with understandings of financial and
legal instruments which protect and govern employees,
those related to a particul'ediscipline.

4t
,...
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B. Vocational Instructors

1. To define and articulate the specifics of their specialty
in terms of:

a. Prerequisite skills necessary for traialng
b. Expectations during training
c. Expectations following training

2. To Incorporate related courses and "living" skills into
specific program or trade package. '

3. To demonstrate pride and respect and underitanding of the
worth and dignity of that for which they are preparing
sutdents. 6

4. Have students demonstrate througt planned work experience,
acceptable knowledge (level) of employable skills:

. 5. Explain how life*styles and careers are intertwined interrelated.
....- ' .

6.
.
Do an indepth study of selected career and determine some

, alternatives if selected career should become obsolete.

i
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C. Student Services InstructOrs/Counselors

1. Ta provide management-type leadership in the area of
informational development andLdelivery systems.

-'Y 'Y 2. To develop and/or provide the human potential and leader-
ship training and integrative programs and activities.

3. To develop programs and relationships and understandings
among and Between students and faculty.

4. To provide a certain amount of advocacy based on their
broad contact with all components and aspects of the
institution.

5. Formulate self-awarene s experiences and look realistically
at assets and liabilit'es.

....

6. Develop4lan, area, non-professizpnal guidance cadre, to assist
student services with realistic occupational infOrmation.

7. Utilize instructional staff to assist with follow-up and
interpretation of aptitude batteries.

8. Provide adult vocational guidance for persons displaced by

1,1
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D. Continuing Education

. 1. To make the community college available to thf community
for the personal, social, and career assistance it may

provide.

4 2: Provide retraining fof persons, for emergintjotcupations.

3. Provide retraining for persons who feel they need upgrading

in their occupation.

'4. P.rovide retrairang for those persons desiring'to change

their occupation.

a.

1 4
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SOME SU(;GESTIONS FOR CAREEDUCATION IN'COMMUNITY CW,LEGES

1
4 Preparation by examining .personal values, goals, and experiences

and by analyzing present and projected life styles.

2. Preparation through the examination of values and rewards ,

' associpted with a job.

3.. Preparation of I plan for long range goals and realize that
these career oriented goals must consider flexible alternatives,
bthen -associate these goals with courses taken in SCh001.

.

4. Preparation by examining training,. (education), cost, and other

4A

requirements involved in a particular career choice. Also,
investigation,of how one may finance the necessary tr ining or
education. ,

5. Preparatioh by developing skills, knoWledge and attitudes through
on-the-job experiences, labtratory experiences and/or collections
of data about a particular career, observations, and refinement
of " academic" skills related to career choice.

6. Preparation of personnel description thrOugh survey's of jobs.
,

.

7. Preparation through the association of academic subjects to
careers and recognize the educationa steps necessary to qualify
for a particular career.

8. preparation by deMonstrating academic requirements, peLsonal
. Yequirements, c&munication requirements, and-proper attitudes

toward a cardeOchoice.

9. Preparltion by informing students of the proper procedures and ,

policiqs of seeking employment.

0

REMEMBER:. THE OVERALL' PURPOSE OF CAREER EDUCATION 14 TO EXPOSE YOUNG
PEOPLE TO A WIDE-VARIETY OF OCCUPATIONAL AREAS; TO mAKg THEM AWARE OF
CAREERS THEY MAY NOT KNOW ABOUT;'AND TO DEVELOP AN INTC.VES", EARLY IN
LIFE, ABOUT CAREERS A STUOENT MAY WISH TO INVESTTGATE.44g..
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